
 

 

ISSN:1539-1590 | E-ISSN:2573-7104 
Vol. 6 No. 1 (2024) 
 

© 2024 The Authors 
 

3230 

STRIKING A BALANCE: JUGGLING MOTHERHOOD AND THE DEMANDS OF A 
CAREER 

 
Ms. Devi Shree V 

Research Scholar, Department of Business Administration, Annamalai University & Assistant 
Professor, Department of Business Administration, C. Kandaswami Naidu College for Women, 

Cuddalore, Tamil Nadu, India 
 

Dr. V. Sumathy 
Assistant Professor, Department of Business Administration, Thirukolanjiappar Government 

Arts College (Deputed from Annamalai Univerity), Viruthachalam ,Tamil Nadu, India,  
 
Abstract  
This article delves into the enigmatic challenge of balancing motherhood and a career, 
acknowledging the profound responsibilities that come with these distinctive roles. It traces the 
evolving societal perceptions of mothers, exploring how women are now actively participating in 
the workforce while still managing familial obligations. The piece sheds light on the daunting 
challenges faced by working mothers, from the pervasive feelings of guilt and stress to societal 
expectations, and highlights the cruciality of flexibility in the modern workplace. Embracing the 
need for efficient time management and prioritization, the article also champions a robust support 
network and a growth-oriented mindset. Overcoming guilt and prioritizing self-care emerge as 
crucial components that are explored in depth, culminating in a call to empower mothers in their 
professional ambitions while tending to their families. This narrative serves as a reminder of the 
ongoing societal transformation towards inclusivity, cultivating a harmonious fusion that enables 
women to thrive in both personal and professional realms. 
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Introduction 
Motherhood is a deeply gratifying journey, but one that brings a set of responsibilities that can be 
daunting to manage alongside a career. Finding a harmonious equilibrium between motherhood 
and work requires strategic planning and careful contemplation. 
 
The Changing Role of Mothers 
Traditionally, society placed a heavy emphasis on mothers as primary caregivers, often relegating 
them to domestic roles. However, the modern landscape recognizes the multifaceted abilities of 
women, and mothers are now actively participating in the workforce while successfully managing 
their familial responsibilities. 
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Challenges Faced by Working Mothers 
Juggling the demands of a career with the needs of a family is no easy feat. Working mothers often 
grapple with feelings of guilt, stress, and societal expectations. The challenge lies not only in 
fulfilling professional obligations, but also in being present for their children during crucial 
moments of growth and development. 
 
Embracing Flexibility 
In recent years, there has been a growing recognition of the need for flexibility in the workplace. 
Employers are increasingly offering remote work options, flexible schedules, and family-friendly 
policies to support working mothers. This shift empowers women to maintain a career while 
playing an active role in their children's lives. 
 
Time Management and Prioritization 
Successfully navigating motherhood and a career requires adept time management and 
prioritization skills. Establishing a routine that accommodates both work and family commitments 
is crucial. Setting clear boundaries, learning to delegate, and prioritizing self-care are essential 
components of maintaining a healthy work-life balance. 
 
Support Structures 
Establishing a durable network of support is integral for working mothers. This includes not only 
partners but also family members, friends, and colleagues who comprehend and value the struggles 
faced. Cooperative parenting, transparent communication, and mutual responsibilities within the 
household cultivate an atmosphere in which both career and motherhood can flourish. 
 
Nurturing a Mindset of Growth 
Embodying a mindset of growth is pivotal for mothers juggling multiple responsibilities. 
Acknowledging that challenges present opportunities for personal development empowers women 
to approach their roles with tenacity and adaptability. Ongoing learning and honing of skills 
contribute to individual and professional progress. 
 
Overcoming Guilt and Prioritizing Self-Care 
Guilt often accompanies the decision to balance work and motherhood. It's crucial for mothers to 
recognize that taking time for self-care is not egocentric but imperative for overall well-being. 
Prioritizing mental and physical health enables women to excel in both their professional and 
parental duties. 
 
In Conclusion 
Attaining a harmonious equilibrium between motherhood duties and work life is an ever-evolving 
process that requires adaptability, resilience, and a supportive network. As societal norms continue 
to transform, empowering mothers to pursue their professional ambitions while nurturing their 
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families is vital for creating a more inclusive and fair future. Balancing these roles is not about 
choosing one over the other; it's about finding a harmonious fusion that allows women to thrive 
both personally and professionally. 
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