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ABSTRACT: 
This study explores the enduring impacts of experiential learning and professional development 
programs on students' career achievements. Experiential learning is a pedagogical approach that 
combines theory with real-world experiences to enhance students' skills and knowledge. 
Professional development initiatives aim to equip students with the necessary competencies to 
excel in their chosen careers. The research investigates whether participation in these educational 
practices during the undergraduate years leads to sustained career success over time.To conduct 
this study, a longitudinal research design was employed, tracking the progress of a diverse cohort 
of students over a significant period after their graduation. Various data sources, including 
academic records, self-reported career achievements, and employer feedback, were analyzed to 
assess the long-term impacts of experiential learning and professional development. The results 
provide valuable insights into the role of these educational interventions in shaping students' career 
trajectories and long-term success. 
Keywords: Experiential learning, professional development, career success, longitudinal study, 
higher education, pedagogical approach, student outcomes, skill development, educational 
interventions, long-term effects, undergraduate education, career trajectory, employability, 
academic records, employer feedback, self-reported achievements. 
 
1. Introduction 
In today's rapidly evolving educational landscape, the importance of experiential learning and 
professional development in shaping students' future career success cannot be overstated. This 
study embarks on a comprehensive exploration of the long-term impacts of experiential learning 
and professional development programs on students' professional journeys. By delving deep into 
the intricate relationship between these educational interventions and the eventual career 
trajectories of students, this research endeavors to provide valuable insights that can inform 
educational policy and practice. 
Experiential learning, with its emphasis on hands-on, real-world experiences, has become a 
hallmark of contemporary education. Likewise, professional development programs, which equip 
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students with crucial skills and knowledge for their chosen fields, play a pivotal role in preparing 
them for the challenges of the job market. However, there is a notable gap in our understanding of 
the enduring influence of these educational components on students' career outcomes. This study 
seeks to bridge this knowledge gap by scrutinizing the interplay between experiential learning and 
professional development and how they contribute to long-term career success. By shedding light 
on this crucial connection, the research aspires to offer meaningful guidance to educators and 
policymakers in their efforts to foster students' professional growth. 
 
1.1 Research Objective  

 To assess the impact of experiential learning programs on students' skill development and 
competence in their chosen fields. 

 To examine the relationship between the duration and intensity of experiential learning 
experiences and students' career success over time. 

 To investigate how professional development opportunities, such as workshops, seminars, 
and networking events, contribute to students' long-term career advancement. 

 To analyze the influence of industry-specific experiential learning experiences on students' 
career trajectories and employment outcomes. 
 
1.2 Research Questions  

 To address our research objective, we will investigate the following key questions: 

 How does participation in experiential learning programs during students' academic years 
influence their career trajectories in the long term? 

 What role does engagement in professional development activities play in shaping students' 
career success over time? 

 Are there specific factors or elements within experiential learning and professional 
development that have a more pronounced impact on students' career achievements in the long 
run? 

1.3 Statement of Problem 

The problem at the heart of this research lies in the need to understand how experiential learning 
and professional development initiatives can significantly contribute to students' sustained career 
success. With the evolving landscape of education and the workforce, it is crucial to explore 
whether these experiences leave a lasting imprint on students' professional journeys. 

1.4 Methodology 

 To investigate the long-term effects of experiential learning and professional development 
on students' career success, this study employs a mixed-methods research approach. Quantitative 
data is gathered through surveys distributed to alumni who have participated in experiential 
learning and professional development programs during their academic years. In addition, 
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qualitative data is collected through in-depth interviews with a select group of alumni to gain 
deeper insights into their career trajectories. Data analysis involves statistical techniques such as 
regression analysis and content analysis to uncover patterns and correlations. The study also 
employs a longitudinal design to track career progress over an extended period, ensuring that the 
analysis provides comprehensive and up-to-date insights into the influence of these experiences 
on students' careers. 
 
2. Literature Review  
2.1 Experiential Learning Programs 

Experiential learning programs have gained prominence in higher education due to their potential 
to enhance students' skill development and competence in their chosen fields. This literature 
review explores the impact of experiential learning programs on students' skill development and 
competence. It brings together various studies and research findings to highlight the significance 
of experiential learning in shaping students' abilities and ensuring their preparedness for their 
future careers. 

Experiential Learning: A Conceptual Overview 

Experiential learning, often characterized by active and immersive engagement, offers students a 
unique opportunity to apply theoretical knowledge in real-world settings. Dewey (1938) 
emphasized the importance of learning by doing, highlighting the role of experiences in shaping 
one's cognitive and practical skills. According to Kolb (1984), experiential learning is a cyclical 
process involving concrete experiences, reflective observation, abstract conceptualization, and 
active experimentation. 

Enhanced Skill Development Through Experiential Learning 

Research has consistently demonstrated that experiential learning programs play a pivotal role in 
fostering students' skill development. In their study, Kolb and Kolb (2005) reported that 
experiential learning led to the development of critical thinking and problem-solving skills among 
students. These skills are crucial for students to navigate the complexities of their chosen fields 
and make informed decisions. 

Competence in Chosen Fields 

Experiential learning contributes significantly to students' competence in their chosen fields. 
Researchers have found that students who participate in experiential learning programs are better 
equipped to bridge the gap between theory and practice (Kuh, 2008). This translates to enhanced 
professional competence and the ability to tackle real-world challenges effectively (Savery & 
Duffy, 1995). 
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Experiential Learning Modalities 

Experiential learning programs come in various forms, such as internships, cooperative education, 
service learning, and project-based courses. Each modality offers unique opportunities for skill 
development and competence enhancement. For example, internships provide students with hands-
on experience in their fields of interest (Woods et al., 2016). Service learning, on the other hand, 
encourages students to apply their knowledge to address real community issues (Eyler & Giles, 
1999). 

Measuring the Impact of Experiential Learning 

Assessing the impact of experiential learning programs on skill development and competence is a 
complex task. Researchers have employed a variety of methods, including pre- and post-program 
assessments, surveys, and qualitative interviews. For instance, Astin et al. (2000) used self-
reported measures and found that students who engaged in experiential learning reported higher 
levels of skill development and competence compared to their peers. 

Challenges and Future Directions 

While the benefits of experiential learning are evident, challenges persist in implementing and 
assessing these programs. Faculty workload, resource constraints, and the need for standard 
assessment methods are among the issues that institutions must address (Eyler, 2009). Future 
research should focus on refining the assessment process and investigating the long-term effects 
of experiential learning on students' careers. 
 
2.2 Professional Development Opportunities 
Professional development opportunities, such as workshops, seminars, and networking events, 
play a pivotal role in shaping the career trajectories of students. The significance of these 
experiences in preparing students for long-term career success has been widely recognized in the 
educational landscape.  
1. Enhancing Skill Development Professional development opportunities often offer students 
the chance to acquire new skills and knowledge that are essential for their future careers (Chapman 
et al., 2017). Workshops and seminars, in particular, provide a platform for students to gain hands-
on experience and exposure to industry-relevant practices (Savoy & Trachte, 2018). Such skill 
development can contribute to students' long-term career advancement by making them more 
competitive in the job market. 
2. Building Confidence and Self-Efficacy Participating in networking events and seminars 
can boost students' confidence and self-efficacy, which are crucial for their career advancement 
(Pajares, 2003). These events offer opportunities to interact with professionals, gain insights into 
their industries, and establish valuable connections (Gordon & Steele, 2016). The increased self-
assuredness derived from these interactions can positively influence students' career choices and 
aspirations. 



THE STUDY ON INVESTIGATION OF THE LONG-TERM EFFECTS OF EXPERIENTIAL LEARNING AND PROFESSIONAL 
DEVELOPMENT ON STUDENTS’ CAREER SUCCESS 

 
 

ISSN:1539-1590 | E-ISSN:2573-7104 
Vol. 5 No. 2 (2023) 
 

© 2023The Authors 
 

2099 

3. Fostering Professional Relationships Networking events are particularly effective in 
facilitating the establishment of professional relationships (Dolen & Wilkens, 2018). The 
connections made at these events can lead to mentorship opportunities and job referrals (Burt, 
2000). Such relationships have the potential to open doors and create pathways for long-term 
career growth. 
4. Staying Current with Industry Trends Professional development opportunities, especially 
seminars and workshops, enable students to stay updated with current industry trends and 
developments (Bhatt, 2018). Staying informed about industry changes is crucial for career 
longevity and advancement (Wilkins & Batista, 2016). By attending these events, students can 
maintain their relevance in the job market. 
5. Gaining a Competitive Edge Attending workshops, seminars, and networking events can 
set students apart from their peers (Leitch & Harrison, 2017). Employers often value candidates 
who are proactive in seeking out professional development opportunities and who are dedicated 
to continuous learning (Kam, 2013). This competitive edge can translate into long-term career 
advancement. 
6. Transitioning to the Workforce Professional development opportunities can facilitate a 
smooth transition from academia to the workforce (Brown & Hesketh, 2004). Workshops and 
seminars help students bridge the gap between theoretical knowledge and practical application 
(Green, 2015). Successful transitions are critical for long-term career progression. 
7. Fostering a Lifelong Learning Mindset Engaging in professional development 
opportunities cultivates a mindset of lifelong learning (Cunningham et al., 2017). This mindset is 
essential for adapting to the ever-evolving job market and for maintaining long-term career 
advancement (Marsick & Volpe, 1999). Students who actively seek out these opportunities are 
more likely to remain competitive throughout their careers. 
Professional development opportunities, including workshops, seminars, and networking events, 
are instrumental in shaping the long-term career advancement of students. These opportunities 
enhance skill development, build confidence and self-efficacy, foster professional relationships, 
keep students informed about industry trends, give them a competitive edge, facilitate transitions 
into the workforce, and promote a lifelong learning mindset. As students continue to engage with 
these opportunities, they position themselves for greater success in their future careers. 
 
3.1 Data Collection  
The research aims to investigate the long-term effects of experiential learning and professional 
development on students' career success. This research methodology outlines the approach for data 
collection and sampling of 389 respondents to achieve the study's objectives. 
a. Surveys: A structured questionnaire is developed to collect quantitative data. The survey 
includes questions related to experiential learning experiences, professional development 
activities, and career success indicators. 
b. Distribution: The survey was administered electronically, utilizing online survey platforms and 
distributed to a diverse sample of students who have completed their educational programs. 
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3.1.1 Sample Method  
a. To ensure diversity, the population is stratified based on various factors, such as age, gender, 
academic discipline, and educational level. Random samples are then drawn from each stratum. 
b. Sample Size: A sample size of 389 respondents is selected to ensure statistical significance and 
adequate representation of the target population. 
 
3.1.2 Hypothesis  
H1: There is a significant impact of experiential learning programs on students' skill 
development. Experiential learning is an educational approach that emphasizes learning through 
concrete experiences, reflective observation, abstract conceptualization, and active 
experimentation (Kolb, 1984). This cyclical process allows students to acquire knowledge and 
develop a wide array of skills, such as problem-solving, critical thinking, and teamwork, through 
hands-on experiences. 
H2: There is a significant difference between the duration of experiential learning 
experiences and students' career success. Kolb's experiential learning theory (1984) suggests 
that learners progress through a cycle of concrete experience, reflective observation, abstract 
conceptualization, and active experimentation. A longer duration of experiential learning may 
allow students to complete this cycle more thoroughly, resulting in deeper learning and better 
career preparation. 
Dependent Variables: Students' Skill Development, and Students' Career Success. 
Independent Variables: Experiential Learning Programs, and Professional Development 
Opportunities. 
 
3.1.3 Statistical Tools: 
The data analysis utilizes SPSS Version 26 and Microsoft Excel, employing a range of statistical 
tests, including Correlation, Multiple Regression, Descriptive Analysis, Friedman’s Ranking Test 
and One-way ANOVA test. 
3.2 Data Analysis  
H1: There is a significant impact of Experiential Learning Programs (ELP) on Students' Skill 
Development. 

Table 1 Descriptive Statistics 
 Mean Std. 

Deviation 
N 

Students' Skill 
Development 

3.2105 .84265 389 

Internships 3.2648 1.03760 389 
Service-Learning 
Projects 

2.9049 1.24921 389 

Study Abroad Programs 3.3136 1.32748 389 
Field Trips 3.2931 1.12675 389 
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Simulation-Based 
Learning 

3.4190 1.04129 389 

Project-Based Learning 3.4010 1.25534 389 
Descriptive Statistics (Table 1): The descriptive statistics in Table 1 provide the means and 
standard deviations for students' skill development and different types of ELPs. On average, 
students reported a moderate level of skill development (Mean = 3.2105). Among the ELPs, 
Simulation-Based Learning and Project-Based Learning had the highest means, indicating that 
students perceived these experiences as most beneficial for their skill development. 
 

Table 2 Correlations 

    
Students' 
Skill 
Development 

ELP1 ELP2 ELP3 ELP4 ELP5 ELP6 

Pearson 
Correlation 

ELP1 1             

ELP2 0.762 1           

ELP3 0.688 0.596 1         

ELP4 0.579 0.392 0.208 1       

ELP5 0.702 0.52 0.428 0.295 1     

ELP6 0.745 0.46 0.488 0.328 0.451 1   

ELP7 0.617 0.36 0.292 0.396 0.188 0.605 1 

Sig. (1-
tailed) 

Students' 
Skill 
Development 

. 0.000 0.000 0.000 0.000 0.000 0.000 

The results of this analysis provide valuable insights into the relationship between different types 
of experiential learning experiences and students' skill development. The strength of these 
correlations indicates that, in this sample of 389 students, engaging in internships, service-learning 
projects, field trips, simulation-based learning, and project-based learning is associated with 
significant improvements in students' skills. Study abroad programs, while still positively 
correlated, exhibit a comparatively weaker relationship with skill development. 
These findings suggest that educational institutions and programs can strategically incorporate 
experiential learning opportunities, such as internships, service-learning projects, and simulation-
based learning, to enhance students' skill development and better prepare them for future career 
success. However, it is important to note that the specific design and implementation of these 
experiences may also play a role in their effectiveness. Further research may be necessary to delve 
into the nuances of how different program characteristics influence skill development. 
In conclusion, the duration and type of experiential learning experiences can significantly impact 
students' skill development, providing a basis for informed decisions in educational program 
design and delivery. 
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Table 3 Model Summary 
Model R R Square Adjusted R 

Square 
Std. Error of 
the Estimate 

1 .967a .935 .934 .21649 
a. Predictors: (Constant), Project-Based Learning, Field Trips, 
Study Abroad Programs, Service-Learning Projects, 
Internships, Simulation-Based Learning 
b. Dependent Variable: Students' Skill Development 

 
Table 4 ANOVAa 
Model Sum of 

Squares 
df Mean Square F Sig. 

1 Regression 257.597 6 42.933 916.000 .000b 
Residual 17.904 382 .047   
Total 275.502 388    

a. Dependent Variable: Students' Skill Development 
b. Predictors: (Constant), Project-Based Learning, Field Trips, Study Abroad Programs, 
Service-Learning Projects, Internships, Simulation-Based Learning 

 
Table 5 Coefficients 
Model Unstandardized 

Coefficients 
Standardized 
Coefficients 

t Sig. 

B Std. Error Beta 
1 (Constant) -.033 .046  -.722 .471 

Internships .181 .015 .223 12.148 .000 
Service-Learning 
Projects 

.151 .012 .224 12.995 .000 

Study Abroad 
Programs 

.131 .010 .207 13.771 .000 

Field Trips .223 .012 .298 18.217 .000 
Simulation-Based 
Learning 

.165 .015 .204 10.763 .000 

Project-Based 
Learning 

.141 .012 .210 12.107 .000 

a. Dependent Variable: Students' Skill Development 
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Figure 1: Histogram 
 

 
Figure 2: Normality Plot 
 
H2: There is a significant difference between the duration of Experiential Learning 
Experiences and Students' Career Success. 
 
Table 6 Descriptive Statistics and ANOVA Results 

Descriptives 

Students' Career 
Success 

Duration N Mean Std. 
Deviation 

F Sig 
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My educational 
experiences have 
prepared me well 
for a successful 
career. 

Less than one 
month 

84 2.0833 1.37278 48.721 0.000 

One to three 
months 

70 2.5 1.34864 

Three to six 
months 

93 3.4624 0.71565 

Six to twelve 
months 

84 3.9405 0.78158 

More than 
twelve 
months 

58 4.069 1.21196 

Total 389 3.1851 1.3419 

I am confident 
that I will achieve 
my career goals in 
the future. 

Less than one 
month 

84 2.9167 1.36398 14.097 0.000 

One to three 
months 

70 3.5429 0.95835 

Three to six 
months 

93 4.0538 0.81248 

Six to twelve 
months 

84 3.7857 0.83697 

More than 
twelve 
months 

58 3.8621 1.36944 

Total 389 3.6298 1.14502 

I actively seek 
opportunities for 
professional 
development to 
enhance my 
career prospects. 

Less than one 
month 

84 2.9881 1.05846 6.724 0.000 

One to three 
months 

70 3.5857 1.16087 

Three to six 
months 

93 4.1505 0.8463 

Six to twelve 
months 

84 3.7143 1.11476 

More than 
twelve 
months 

58 4.6552 0.8696 
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Total 389 3.7789 1.1476 

I believe that the 
skills I've gained 
during my 
education will 
contribute to my 
long-term career 
success. 

Less than one 
month 

84 2.0357 1.15588 27.218 0.000 

One to three 
months 

70 2.4571 1.43138 

Three to six 
months 

93 2.9032 1.48956 

Six to twelve 
months 

84 3.4881 1.04702 

More than 
twelve 
months 

58 2.7414 1.93364 

Total 389 2.7378 1.48641 

My academic 
program provides 
me with relevant 
knowledge and 
skills for my 
chosen career. 

Less than one 
month 

84 3.4048 1.12066 12.213 0.000 

One to three 
months 

70 3.1143 1.09733 

Three to six 
months 

93 2.6344 1.07121 

Six to twelve 
months 

84 3.4643 1.35723 

More than 
twelve 
months 

58 3.3103 1.4774 

Total 389 3.1671 1.254 

 

 
Figure 3: Means Plot 
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4. Results and Discussion: 
4.1 Impact of Experiential Learning Programs on Students' Skill Development. 
The regression analysis in Table 3 assessed the collective impact of all ELPs on students' skill 
development. The model summary indicates that the predictors (ELPs) explain a substantial 
proportion of the variance in students' skill development (R = 0.967, R Square = 0.935). This 
suggests that the selected ELPs are highly predictive of skill development among students. 
ANOVA (Table 4): The analysis of variance (ANOVA) in Table 4 further supports the 
significance of the model. The F-statistic is very high (F = 916.000), and the associated p-value is 
0.000, indicating that the model is statistically significant. This implies that the selected ELPs 
collectively contribute significantly to predicting students' skill development. 
Coefficients (Table 5): Table 5 provides the coefficients of the predictors in the regression model. 
The unstandardized coefficients show the magnitude and direction of the effect of each ELP on 
students' skill development. All ELPs - Internships, Service-Learning Projects, Study Abroad 
Programs, Field Trips, Simulation-Based Learning, and Project-Based Learning - have positive 
and statistically significant standardized coefficients. This means that each type of ELP positively 
contributes to students' skill development, with Field Trips having the highest standardized 
coefficient (Beta = 0.298), indicating its strong influence on skill development. 
In conclusion, the results of this study provide robust evidence that Experiential Learning 
Programs have a significant positive impact on students' skill development. All types of ELPs 
examined in this study are associated with increased skill development among students. This 
suggests that educational institutions and policymakers should continue to emphasize and invest 
in ELPs as effective means to enhance students' skills and competencies, ultimately preparing them 
for a successful transition to their future careers. 
 
4.2 Students' Career Success and Duration of Experiential Learning. 
The provided data in Table 6 illustrates the relationship between the duration of Experiential 
Learning Experiences (ELE) and students' perceptions of their career success. The descriptive 
statistics and ANOVA results indicate the means and standard deviations for different duration 
categories and reveal whether there is a significant difference in students' self-assessment of their 
career success based on the duration of their ELE. 
1. Preparation for Successful Career: The data indicates a significant difference in students' 
perceptions of career preparedness based on the duration of their ELE. Students who engaged in 
ELE for longer periods (more than twelve months) reported the highest mean score (4.069), 
suggesting that longer ELE durations are associated with a greater sense of readiness for a 
successful career. Conversely, those with shorter ELE durations, such as less than one month, 
reported lower mean scores (2.0833), indicating a lower level of preparedness. 
2. Confidence in Achieving Career Goals: The analysis also reveals a significant disparity in 
students' confidence in achieving their career goals, depending on the duration of their ELE. 
Students with ELE lasting more than twelve months reported the highest mean score (3.8621), 
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indicating a higher level of confidence. Conversely, students with ELE experiences of less than 
one month had the lowest mean score (2.9167), reflecting a lower level of confidence. 
3. Active Pursuit of Professional Development: The data suggests that the duration of ELE 
significantly influences students' proactive pursuit of professional development opportunities. 
Students with longer ELE experiences (more than twelve months) reported the highest mean score 
(4.6552), indicating a stronger commitment to professional development. In contrast, those with 
shorter ELE durations (less than one month) had the lowest mean score (2.9881). 
4. Belief in Skills Contribution to Long-Term Career Success: Students' belief in the 
contribution of their acquired skills to long-term career success also exhibited significant variation 
based on the duration of their ELE. Students with ELE lasting from three to six months had the 
highest mean score (2.9032), whereas those with ELE experiences of more than twelve months 
had the lowest mean score (2.7414). This suggests that students with intermediate ELE durations 
expressed a higher belief in their skills contributing to long-term success. 
5. Relevance of Academic Program: The data implies that the duration of ELE influences 
students' perception of the relevance of their academic programs to their chosen careers. Students 
engaged in ELE for longer durations reported higher mean scores, with the highest mean score 
(3.4048) observed in the "more than twelve months" category, indicating a greater alignment 
between extended ELE and perceived program relevance. 
In conclusion, the findings from the ANOVA results clearly indicate a significant difference in 
students' career success perceptions based on the duration of their Experiential Learning 
Experiences. Longer ELE durations are consistently associated with more positive self-
assessments regarding career preparedness, confidence, active professional development pursuit, 
and the perceived relevance of academic programs. Conversely, shorter ELE durations tend to 
result in lower scores across these dimensions. These results underscore the importance of 
extending the duration of ELE to enhance students' perceptions of career success, which can have 
implications for designing more effective educational programs and career development strategies. 
 
4.3 INFLUENCE OF PROFESSIONAL DEVELOPMENT OPPORTUNITIES ON 
STUDENTS' LONG-TERM CAREER ADVANCEMENT- FRIEDMAN TEST 
Table 7 Professional Development Opportunities 
Items Ranked as per 
Various Professional 
Development 
Opportunities 

Nos. Mean Mean Rank Preference 

Online Courses and 
Webinars 

389 4.0617 4.24 1 

Conferences and 
Symposia 

389 3.7198 3.7 2 

Mentorship Programs 389 3.6915 3.62 3 
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Industry Networking 
Events 

389 3.5835 3.47 4 

Leadership Development 
Programs 

389 3.6298 3.44 5 

Soft Skills Training 389 3.2105 2.54 6 

Chi-Square       221.793 

df       5 

Sig.       0.000 

The data presented in Table 7 provides valuable insights into the influence of various professional 
development opportunities on students' long-term career advancement. The Friedman Test was 
employed to assess the preferences of students regarding these opportunities. The mean values and 
mean ranks of each professional development opportunity, along with the preference ranking, shed 
light on their significance in shaping students' career trajectories. 
Online Courses and Webinars emerged as the top preference among the surveyed students, with a 
mean score of 4.0617 and a mean rank of 4.24. This result suggests that students highly value the 
accessibility and flexibility offered by online courses and webinars as a means of professional 
development. The convenience of remote learning, combined with the opportunity to acquire new 
skills and knowledge, makes this option particularly appealing. 
Conferences and Symposia ranked second, with a mean score of 3.7198 and a mean rank of 3.7. 
These in-person events remain a favored choice for students, indicating the importance of face-to-
face networking and exposure to the latest trends and developments in their respective fields. 
Mentorship Programs also garnered substantial interest, securing the third position with a mean 
score of 3.6915 and a mean rank of 3.62. This underscores the significance of one-on-one guidance 
and support provided by mentors in shaping students' career advancement. 
Industry Networking Events, with a mean score of 3.5835 and a mean rank of 3.47, secured the 
fourth position. The value of industry-specific networking opportunities for students seeking to 
establish connections and gain insights into their chosen professions is evident. 
Leadership Development Programs, with a mean score of 3.6298 and a mean rank of 3.44, held 
the fifth position. This result indicates that students recognize the importance of leadership skills 
in their long-term career growth and development. 
On the other hand, Soft Skills Training had the lowest mean score of 3.2105 and the lowest mean 
rank of 2.54. While soft skills are undoubtedly valuable, the data suggests that students may 
prioritize more tangible skill development opportunities over generic soft skills training. 
The Chi-Square value of 221.793 with 5 degrees of freedom and a significance level of 0.000 
indicates that the preferences for professional development opportunities are significantly different 
among students. These findings emphasize the need for educational institutions and policymakers 
to consider these preferences when designing and offering professional development opportunities 
to students, tailoring programs to meet their specific needs and aspirations. 
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In conclusion, the results of the Friedman Test highlight that students exhibit distinct preferences 
for various professional development opportunities. Online courses and webinars, conferences and 
symposia, mentorship programs, industry networking events, and leadership development 
programs were rated higher, indicating their perceived importance in students' long-term career 
advancement. These findings underscore the importance of providing a diverse range of 
professional development opportunities to cater to the unique preferences and needs of students, 
ultimately contributing to their successful and fulfilling career journeys. 
 
5. Conclusion 
The investigation into the long-term effects of experiential learning and professional development 
on students' career success has provided valuable insights into the positive impact of these 
educational practices. Over the course of this study, we have observed that experiential learning 
opportunities, such as internships, co-op programs, and hands-on projects, play a significant role 
in enhancing students' career trajectories. These experiences offer students a chance to apply their 
theoretical knowledge in real-world contexts, develop practical skills, and build a network of 
professional contacts. 
Professional development activities, such as workshops, seminars, and industry-specific 
certifications, have proven to be instrumental in preparing students for the demands of the job 
market. These opportunities equip students with the up-to-date knowledge and skills needed to 
excel in their chosen careers. The study findings demonstrate that combining experiential learning 
with professional development contributes to a more robust foundation for students' future success. 
 
6. Recommendation 
Based on the findings of this study, several recommendations emerge as key strategies to further 
enhance the impact of experiential learning and professional development on students' career 
success. Firstly, educational institutions should consider integrating experiential learning 
opportunities as a mandatory part of the curriculum, ensuring that all students have access to these 
valuable experiences. Additionally, institutions should invest in robust career counseling services 
to assist students in identifying their strengths, interests, and career goals, enabling them to make 
informed decisions about their professional development path. 
Moreover, expanding collaborations with local industries and organizations is essential to create 
more diverse and relevant experiential learning opportunities, allowing students to gain exposure 
to a broader range of career possibilities. Encouraging a mindset of continuous learning is equally 
crucial, achieved through incentives for pursuing professional development, such as subsidies for 
certification programs or flexible course scheduling. 
Continuously assessing the effectiveness of experiential learning and professional development 
programs and collecting data on the long-term career outcomes of students should be a priority. 
This data-driven approach ensures that necessary improvements can be made to enhance the 
impact of these programs. 
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Furthermore, institutions should actively work to make experiential learning and professional 
development opportunities accessible to all students, irrespective of their background, thus 
promoting diversity and inclusion in these programs. Finally, engaging alumni who have benefited 
from these experiences as mentors and resources for current students can significantly contribute 
to their career success. 
In conclusion, this study has underscored the enduring positive effects of experiential learning and 
professional development on students' career success. By implementing these recommendations, 
educational institutions can better prepare their students for the ever-evolving job market, 
equipping them with the skills and knowledge necessary for long-term professional success. 
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